
                                                Keiraview Uniting Church NSW 

                                                Church and Community Worker 
 

Keiraview Uniting Church has a clear vision and mission plan to cultivate, grow and develop disciples 
for Jesus Christ within the current church community and the local community in which we all live.  

We are seeking an enthusiastic and passionate person to initiate and implement new ideas and 
programs to involve the local community and provide support and resources for the various groups 
within the church, youth and children’s ministries. The role would include involvement in community 
related activities connecting with local groups. Previous experience in these areas would be highly 
desirable.  

The successful applicant must display a preparedness to work within the polity and ethos of the 
Uniting Church in Australia as described in the Basis of Union. Any offer of employment will be 
conditional upon the successful applicant meeting the core competencies as determined by the 
Ministerial Education Commission as being essential for Pastors. For full details see the link on the 
Keiraview website here: MEC Core Competencies 

How to prepare your application 
When preparing your job application address each of the Core Competencies in turn. Core 
Competencies are the essential skills and/or experience required to undertake the position of 
Church and Community Worker. These are detailed in the Position Description below. Wherever 
possible demonstrate with examples, from your work history or experience, how you meet each of 
the Core Competencies. Your application may be submitted either by mail or email and applications 
close on Monday 20 January 2020. 

What to include in your application: 

• CV or Resume - Please ensure you cover the Specific Knowledge/Qualifications/Work 
Experience detailed in the Position Description in your CV or Resume. 

• Cover letter indicating what makes you suitable for the position and addressing the Core 
Competencies detailed in the Position Description. 

• Name and contact details for two referees. 
 

Email your application to:  secretary@keiraview.org 

Or post to: The Secretary 
Keiraview Uniting Church 
PO Box 330 
Figtree NSW 2525 

 
Please make sure you read the Position Description below before applying and ensure you address 
the Core Competencies.  Applications close: Monday 20 January 2020 

The Selection Process 
Keiraview Uniting Church has formed a Selection Panel which is responsible for the assessment, 
selection and interviewing of candidates for the position of Church and Community Worker. The 
panel will assess all applications received against the Core Competencies and short-list the most 
suitable applicants. Applicants on the short list will be contacted regarding interview times with the 
panel.  

If you have any questions please send them to the email address above.  

https://keiraview.org/wp-content/uploads/2019/11/MEC-Core-Competencies.pdf
mailto:secretary@keiraview.org


 
                                                    Sharing life’s journey with Faith, Hope and Love in Christ Jesus      

 
POSITION TITLE:  

Church and Community Worker 

LOCATION:  

Keiraview Uniting Church Fisher St West Wollongong 

POSITION PURPOSE:  

The Church and Community Worker (CCW) is responsible for: 

1. Facilitating the family ministry of Keiraview Uniting Church. This will include 

participation in the following Mission Action Teams (MAT) (Evening Worship, Morning 

Worship, Social Justice and Evangelism and Nurture and Fellowship) which represent 

all age ministries. 

2. Building the broader family of Christ via involvement in community-based missional 

activities. 

RELATIONSHIPS: 

Reports to: The Minister or as designated by Church Council 

Position(s) reporting to this role: Volunteer children’s/ families and youth ministry leaders 

EMPLOYER PROFILE: 

Keiraview Uniting Church is a community focused church, seeking to reach people of all ages 

and stages of life.  Our mission priorities are to reach out to members of our local community, 

particularly those new to our country and local area, including the local school which is 

located next door to the church. We are a biblically-based, Christ-centred, Spirit-filled church.  

SPECIFIC ACCOUNTABILITIES AND RESPONSIBILITIES: 

1. Teach and encourage families and young people in their understanding and 
expression of the Christian Faith and Evangelism 

2. Provide support and resources to enable effective and different expressions of 
ministry/mission for the various groups within the church 

3. Engage in the ministry of an already established school mentoring program, teach 
Special Religious Education (SRE)/Scripture in Primary/High School and be involved 
with preparing and conducting children’s holiday programs- this will require travelling 
to local schools and events 

4. Develop and maintain strong relationships with people and groups from KVUC which 
includes Youth MAT, Evening Worship MAT, Morning Worship MAT and Social Justice 
and Evangelism MAT by attending meetings and assisting with activities in these 
groups 



 
 

5. Interact with other Community/Workers at Presbytery and Synod levels by being 
involved in wider church activities such as Kids’ Camp Out, Yurora (National Youth 
Convention), Synod Pulse Programs, NYALC (National Young Adult Leaders 
Conference) and Presbytery Camps 

6. Lead and participate as a team member in aspects of worship, including introducing 
outreach style activities, before or after church services and other regular activities 

7. Initiate and implement new ideas and programs to involve the local community 

8. Work with a Mentor to ensure self-care and good management of the ministry 

9. Work within the structure and ethos of the Uniting Church, the Basis of Union, and the 
Code of Ethics and Ministry Practice  

10. Commit to personal faith development and professional growth 

11. Participate in appropriate personal development, continuing education, Safe Church 
Program and UCA Ethics Program 

12. Be involved in other duties and ministries as required 

13. Abide by the discipline processes set out in the Constitution and Regulations of the 
Uniting Church and the Code of Ethics and Ministry Practice adopted by the National 
Assembly as they relate to ministerial practice  

CORE COMPETENCIES: 

Role Specific: 

1. Ability to develop new and strengthen existing children’s / family and youth ministries  

2. Ability to initiate new and strengthen existing ministries within the surrounding 
community 

3. Ability to keep a number of activities on track concurrently   

4. Good personal time-management and planning skills   

5. Personal maturity to work as an effective member of the ministry team  

6. Good oral communication, presentation, negotiation and discussion skills   

7. Capacity to develop constructive relationships with other people within the Church 
and surrounding community 

8. Demonstrated ability in working effectively with diverse cultural, generational, 
institutional, geographic and other communities 

Person Specific: 

1. Holds and continues to hold a full Working With Children Check issued by the NSW 
Office of the Children’s Guardian 

2. Entitlement to work in Australia 

3. Current, full NSW Driving Licence 

4. Strong Leadership qualities 



 
 

5. Good interpersonal and communication skills 

6. Ability to work independently 

7. A non-judgemental attitude 

8. Good organisational skills 

9. Compassion and intuition 

SPECIFIC KNOWLEDGE/QUALIFICATIONS/WORK EXPERIENCE: 

1. Be a devoted follower of Jesus Christ and a willingness to commit to the life and 
ministry of KVUC 

2. Be able to reflect on, and discuss comfortably, matters related to Christian faith 

3. Demonstrated achievements in Christian youth and family ministry 

4. Ability to be self-aware- socially, physically and emotionally 

5. Read and understand the Basis of Union and have a preparedness to work with the 
polity and ethos of the Uniting Church in Australia as described in the Basis of Union 

6. Certificate in Social Work or Certificate IV in Youth Work or Diploma of Community 
Services or similar 

7. Experience working in a similar role 
 

Work Load: 

This will be a salaried position and will require 38 hours per week. The hours will be spread 
across the full week as required. There is some flexibility in the position which allows for it to 
be adjusted to 30 hours per week for the right candidate. 

Special Conditions: 

Any offer of employment will be conditional upon the successful applicant meeting the Core 
Competencies as determined by the Ministerial Education Commission as being essential for 
Pastors. The successful candidate will therefore need to have already completed, or will have 
a willingness to complete, the UCA “Living Our Values” course and the UCA “Ethical 
Ministries” course.  

 


